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wwe The prison industry in the United States:
-mmona. — hig business or a new form of slavery?

+ INTERNATIONAL
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+ ECONOMY
- SCIENCE AND : . : - :
TecHNoLoeY HUMAN rights organizations, as well as political and social ones, are
Gu. mu_ll;l;'z{‘ll_ condemning what they are calling anew form of inhumane exploitation
COVERNMENT i the United States, where they say a prison populationt of up to 2 &,
. our America illion — mostly Black and Hispanit — are working for various industries
< Fromthe fora pittance. For the tycoons who have invested in the prison industry,
metional Press it has been like finding a pot of gold. They don’t have to worry about
. Foreign Prass  Strikes or paying unemployment insurance, vacations or comp time. All
P § Or paying plC ‘ 1ce,
. F’\?-'-‘J%':‘-’—'i'i-"ﬂhﬂﬂ of their workers are full-time, and never arrive late or are absent because
> Code 6260 . . X e 1
of family problems; moreover, if they don’t like the pay of 25 cents an

= 120 Years’ Club . .
hour and refuse to work, they are locked up in isolation cells.

Subscription for the There are approximately 2 million inmates in state, federal and private

printed edition  prisons throughout the country. According to California Prison Focus,
"no other society in human history has imprisoned so many of its own
citizens.” The figures show that the United States has locked up more
people than any other country: a half million more than China, which
has a population five times greater than the U.8. Statistics reveal that the
United States holds 25% of the world’s prison population, but only 5% of
the world’s people. From less than 300,000 inmates in 1972, the jail
population grew to 2 million by the year 2000. In 1990 it was one
million. Ten years ago there were only five private prisons in the country,
with a population of 2,000 inmates; now, there are 100, with 62,000
inmates. It is expected that by the coming decade, the number will hit
360,000, according to reports.

What has happened over the last 10 years? Why are there so many
prisoners? . ‘ '

. "The private contracting of prisoners for work fosters incentives to lock
people up. Brisons depend on this income. Corporate stockholders who
make motiey off prisoners’ work lobby for longer sentences, in order to
expand their workforce. The system feeds itself,” says a study by the

Progressive Labor Party, which accuses the prison industry of being "an

http://www, gra:nma.cu/in.glessz‘US/ocmbrefjuev‘13/42czarce[es.htm1 10/15/2005



oo Trm e s et BRAR R T RS LR Ry WL WLEGRIEER I LD O LAWY AT O sIEVYET,. . lJﬁge P 6

imitation of Nazi Germany with respect to forced slave labor and
concentration camps."

The prison indusiry complex is one of the fastest-growing industries in
the United States and its investors are on Wall Street. "This
multimillion-dollar industry has its own trade exhibitions, conventions,
websites, and mail-order/Internet catalogs. It also has direct advertising
campaigns, architecture companies, construction companies, investment
houses on Wall Street, plumbing supply companies, food supply
companies, armed security, and padded cells in a large variety of colors."

According to the Left Business Observer, the federal prison industry
produces 100% of all military helmets, ammunition belts, bullet-proof
vests, ID tags, shirts, pants, tents, bags, and canteens. Along with war
supplies, prison workers supply 98% of the entire market for equipment
assembly services; 93% of paints and paintbrushes; 92% of stove
assembly; 46% of body armor; 36% of home appliances; 30% of
headphones/microphones/speakers; and 21% of office furniture.
Airplane parts, medical supplies, and much more: prisoners are even
raising seeing-eye dogs for blind people.

CRIME GOES DOWN, JAIL POPULATION GOES UP

According to reports by human rights organizations, these are the factors
that increase the profit potential for those who invest in the prison
industry complex:

» Jailing persons convicted of non-violent crimes, and long prison
sentences for possession of microscopic quantities of illegal drugs.
Federal law stipulates five years’ imprisonment without possibility of
parole for possession of 5 grams of crack or 3.5 ounces of heroin, and 10
vears for possession of less than 2 ounces of rock-cocaine or erack. A
sentence of 5 years for cocaine powder requires possession of 500 grams
— 100 times more than the quantity of rock cocaine for the same
sentence. Most of those who use cocaine powder are white, middle-class
or rich people, while mostly Blacks and Latinos use rock cocaine. In
Texas, a person may be sentenced for up to two years’ imprisonment for
possessing 4 ounces of marjjuana. Here in New York, the 1973 Nelson
Rockefeller anti-drug law provides for a mandatory prison sentence of 15
years 1o life for possession of 4 ounces of any illegal drug.

» The passage in 13 states of the "three strikes" laws (life in prison after
being convicted of three felonies), made it necessary to build 2o new
federal prisons. One of the most disturbing cases resulting from this
measure was that of a prisoner who for stealing a car and two bicycles
received three 25-year sentences.
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About the Federal Bureau of Prisons

The Federal Bureau of Prisons was established in 1930 1o provide more progres-
sive and hwmane care for Federal itmates, to professionalize the prison service,
and 1o ensure consistent and centralized administration of the 11 Federal prisons
inoperation at that tme. Today, the Burcau consists of 100 institttions, 6 regional
offices, # Central Office (headquarters), 3 stafl (raining centers, and 28 commu-
nity corrections offices. The regional offices and the Central Office pravide
administrative oversight and support to the institutions and community correc-
tions offices. Community corrections offices oversee communily corrections
centers and home confinement programs,

The Bureau is responsible for the custody and carc of approximately 154,000
Federal offenders. Approximately 130,000 of these inmales are confined in
Burean-operated correctional institutions or defention cenlers, The remainder
are confined through agreements with State and local governmenis and through
contracts with privately-operaied comimunity corrections cenlers, detention
centers, prisons, and fuvenile facilities,

The Bureau’s most imporiant resource is its staff. The approximately 33,000
employees of the Burean of Prisons ensure the security of Federal prisons,
provide inmates with needed programs and services, and model mainstream
values. The Burean’s employecs help the agency mect its obligation io protect
public safety and provide security and safety 1o the staff and inmates in its
facilities.

The Bureau protects public safety by ensuring that Federal offenders serve their
senlences of imprisonment in inslitutions that are safe, humane, cost-efficient,
and appropriately secure. The Burcan helps reduce fisture criminal activity by
cncouraging inmates to participate in a range of programs that are proven to help
them adopt a crime-free lifestyle upon their return to the community.

Federal Correctionai Institution, Phoenix, Arizong,



Growth of the Federal Inmate Population

Most of the challenges affecting the Bureau today relate to the agency’s
growth. At the end of 1930 (the year the Bureau was crcated), the agency
operated 14 institutions for just over 13,000 inmates. In 1940, the Bureau had
grown 1o 24 institutions with 24,360 inmates. Except for a few fluctuations, the
number of inmates did not change significa ntly between 1940 and 1980 (when
the population was 24,252): however, the number of institutions almost doubled
(from 24 to 44) as the Bureau gradually moved from operating large institutions
confining inmates of many security levels to operating smaller, more cost-
effective facilities that each confined inmates with similar security needs,

The 1980°s brought a significant increase in the number of Federal inmates -- the
result of Federal law enforcement efforts and new legislation that dramatically
altered sentencing in the Federal criminal justice system. Most of the Bureau’s
growth since the mid-1980’s has been the result of the Sentencing Reform Act of
1984 (which established determinate sentencing, abolished parole, and reduced
good time) and mandatory minimum sentences enacted in 1986, 1988, and 1990.
From 1980 to 1989, the inmate population more than doubled, from just over 24,000
1o almuost 58,000. During the 1990%, the population more than doubled again,
reaching approximately 136,000 at the end of 1999 as efforts to combat illegal drugs
and illegal immigration contributed to significanily increasing conviction rates.

The Bureau is projecting dramatic Population increases for the next several years
because it appears that current Federal law enforcement efforts wil) continue to
be effective. Through construction of new institutions, expansions at some
existing facilities, and limited contraciing for the housing of lower-security
immates, the Burean will mect the challenge posed by the projected population
growth,

Institution Security

The Bureau ensures institution security through a combination of physical
features, security technologics, the classification of inmates based on risk
factors, and direct staff supervision. The Bureay operates institutions at four
securily levels (minimum, low, medium, and hi gh) to meet the various security
needs of its diverse inmate population and has one maximum-security prison for
the less than 1 percent of the inmates wha require that level of security. It also
has administrative facilities, such as pretrial detention centers and medical
referral centers, that have specialized missions and confine offenders of all
security levels. The characteristics that help to define the security level of an
institation are perimeter security measures (such as fences, patrol officers, and
towers), the level of staffing, the internal controle for inmate movement and
accountability, and the type of inmate living quarters (such as cells or open
dormitories). The Buteau’s graduated security scheme allows staff to assign an
Inmate to an institution in accordance with the inmate’s individual security
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heeds. Inmates who are able 1o Tunction with relatively little supervision, without
disrupting instimtion operations or threatenin g the safety of staff, other inmates,
or the public, can be housed in lower sccurity level institntions.

Regardless of the specific digcipline in which a siafl member works, all emplovees
are “correctional workers first.” This theans that everyone is responsible for the
security and good order of the institntion. All staff are expected to be vigilomt
and attentive to inmate accountability and security issues, (o respond 1o
cmergencics, and to maintain a proficiency in custodial and security matters, as
well as in their particular job specialty.

Although architecture and technological innovations help the Bureaw maintain
the safety and security of its institztions, the most imporiant way o mainiain
accountability, ensure security, and mana ge inmate behavior is direct supervision
of inmatcs by stafl. The Bureau ias continucd to add technological innovations
10 increase the physical seenrity of institntions. Nonetheless, to facilitate the
direct supervision of inmates, the Burean las eliminated structural barriers (such
as bars and grilles) berween staff and inmates wherever possible. In addition,
many stafl offices are located near the arcas where programs and services arg
delivered. Staff circulate freely and constantly through all areas of the institn-
tion, continually interacting with inmates. This promotes a more normalized
environment within the institution, with staff serving as law-abiding role models,
and places stafl in a better position to observe inmate behavior,

Inmate Management

Staif are the mosl important part of inmate management. Constructive inferaction
and frequent communication between staff and inmales are the most important
ways Lo ensure accountahility, security, and positive inniate behavior, The
Bureau encourages staiT to talk with and be available to inmnates and to be
receptive to inmate concerns,

Unit management is one hallmark of the Bureau's intnatc management philoso-
phy. Unit management gives inmates direct daily contact with the stafT who make
mosl of the decisions about their daily lives. These staff members {the unit
manager, ¢case manager, and correctional counselor) have offices in inmate living
units. This results in improved inmate access to slaft and greater stalf access to
inmates, providing staff with an awareness of significant inmate concerns and
potential prablems.

The unit staff is direclly responsible for the program involvement of immates in
the unit. Unit staff receive input from other cinployees involved in an lnmate’s
progress (such as work supcrvisars, teachers, and psychologists) and meet with
the inmate on a regular basis (o develop, review, and discuss the work assi gn-
ment and prograwms the inmate should e involved in, as well as any other needs
or concerns, These regularly-scheduled meet] ngs do nol preclude inmales from
approaching a member of the unit team or any other appropriate stafl’ member at
any 1ime o discuss their particular issues,
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Bureau staff are the inmates’ primary role models during their mearceration, and
the Bureau emphasizes employee eihi c%, Tesponsibility, and standards of
conduct. The Bureau expects its employees to conduct themselves in a manner
that creates and maintains respect for the agency, the Department of Justice, the
Federal Government, and the law. Burean employees are expected to avoid
situations that involve conflicts of interest with their cmployment and to uphold
and comply with the ethical rules and standards that govern their professions, as
well as the laws and regulations that ensure institution security and protect the
safety of inmates and the general public. |

Housing unit officer makes rouiine rounds.,

Another significant way the Bureau maintains security and the safety of staff
and inmates is by keeping inmates constructively occupied. Meeting the
challenges posed by an increasing and changing inmate population involves
more than just providing bedspace, meals, and health care. Experience has
shown that keeping inmates busy and productive in appropriate correctional
programs and activities is critical 10 managing a safe and secure prison, as well as
helping to ensure public safety. Correctional programs and activities help
prepare inmates for their return to the community and they reduce inmate

tdleness and the stresses associated with living in a prison.

Inmate Programs
While safety and security are paramount, the Bureau also has a responsibility to
provide inmates with opportunities to participate in programs that can provide

them with the skills they need to lead crime-free lives after release. The Burcau
provides many self-improvement programs, includin £ work in prison industries
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and olher institution jobs, vocalional iraining, education, substance abuse
treatnent, religious observance, parenting, anger management, counseling, and
other programs that teach essential life skills. The Burcau also provides other
structured activities designed to teach inmutes productive ways to use their time.

Work is the Bureau’s most important correctional program. Prison work
programs teach inmates occupational skills and instill sound and lasting work
habits and work ethics in offenders. All sentenced inmates in Federal correc-
tional institutions are required 1o work (with the exception of those whe for
security, educational, or medical ressons are nable to do 50). Most inmates are
assigned to an institutional job such as a food scrvice worker, ordetly, plumber,
painter, warchouse worker, or gron nlskeeper. Approximately 25 percent of the
Bureau’s eligible sentenced inmates work in Federal Prison Industries faciorics.
They gain job skills through specific instruction in Tactory operations for a
varicly of products and services. Inmates are compensated for their work witha
subsistence wage and carl Tecgive raises based on their performance.

Inmates working in Federal Prison Industries Jactory,

Bureau institutions accommodate services and programs for inmates of the
approximately 30 faiths represented within the population. Tnmates are granted
perinission lo wear or retain various religious items, and accommedations are
made to facilitate obscrvances of holy days. Burcau facilities offer “commeon
fare” dicts desipned to meet he siringent dictary requirements common to
several faith groups, such as the Jewish and Islatmic faiths. Most institntions
have sweat lodges to accommodate the reli gious requirements of those whose
religious preference is Native American, Religious programs are led or super-
vised by staff chaplains, contract spiritual leaders, and com munily volunteers,
Chaplains oversee imnate worshi p services and self-improvement programs such
as study of sacred writings and religious workshops. Bureau chaplains also
provide pasioral care, spiritual guidance, and counscling to inmates. Inrnates
may request visits and spiritial counseling from community representatives.
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The Bureau believes that inmates are responsible for the behavior that led to
their incarceration and for participating in self-improvement programs that will
provide them with the skills they need to conduct themselves as productive,
law-abiding citizens upon release. Inmates show responsibility through their
behavior and conduct in prison, through active and constructive involvement in
programs, and by living up to their financial commitments and responsibilities.
The Bureau encourages inmates to help meet their family and financial obliga-
tions with their eamnings from work or other financial assets. The Inmate
Finarcial Responsibility Program requires inmates to make pavments from their
garnings to satisfy court-ordered fines, victim restitution, child support, and
other monetary judgments. The majority of the court-ordered fine and restitution
money goes to crime victims or victim support organizations. '

The Bureau strives to create an environment for inmates that is as conducive to
positive change as possible. In addition, Bureau facilities are clean, well-
maintained, orderly, and well-managed in order to provide inmates and staffa

~ healthy, normalized living and workin g environment.

Improving Inmates’ Lives and Reducing Recidivism

Research shows what corrections officials have long believed — that industrial
work programs, vocational training, education, and drug treatrment have a major
impact on public safety. These programs reduce recidivism and reduce miscon-
duct in prison. Drug treatment programs also decrease offenders’ relapse to drug
usc after release. The Bureau is among the many correctional syslems that have
gathered evidence of the success of these programs,

The Post Release Employment Project

The Post Relcase Employment Project is a long-term study designed to evaluate
the impact of prison industrial work experience (alone and in conjunction with
vocational and apprenticeship training) on former Federal inmates’ post-relcase
adjustment. A significant early finding of the rescarch was that program partici-
pants showed better institutional adjustment — they were less likely to be
involved in misconduct and, when involved, misconduct was less severe, Early
data analysis also focused on the ex-inmates’ first year in the community. (The
first year after release from prison is eritical 1o successful reintegration and to
remaining crime free.) The major findings at the 1-year follow-up point were that
program participants: (1) were 35 percent less likely to recidivate (be rearrested or
have their post-confinement community supervision revoked) than comparison
group members, (2) were more likely to be employed during their first year after
releasc, and (3) earned slightly hi gher wages, on average, during the first year
after release.

The ongoing research has found that, as much as 8 to 12 years after their release,
inmates who worked in prison industries were 24 percent less likely to recidivate
than inmates who did not participate, while inmates who participated in either
vocational or apprenticeship trainin g were 33 percent less likely to recidivate
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than inmatcs who did not participate. The results further indicated that work
program participants were 14 percent mare likely to be employed following
release from prison than those who did not participate. Tn addition, minority
groups that are at the greaiest risk for recidivism benefitted more froin industrial
work participation and vocational training than their non-minori Ly counicrparts,

Education

An analysis of numerous factors afTectin g recidivism found that participation in
education programs also has a positive effect on post-release success, The
lindings showed a significant decline in recidivisin rates among inmates who
completed one or more educational cotrses during each 6 months of their
imprisonment. (Recidivism was measured as being rearrested or having parole
revoked.)

Residential Substance Abuse Treatment

Residential drug abuse treatiment prograims exist at 47 Burean institutions,
offering ireatment to approximately 12,000 inmates each year. Inmates who
participate in the residential programs are housed together in a scparate unit of
the prison that is reserved for drug treatment, The residential programs provide
inlensive treatment, $ to 6 honrs a day, 5 days a week, for 9 to 12 months. The
remainder of each day is spent in education, work skills training, and other inmate
programs,

i

The Federal Correctione] Institution, Marianna, Florida —
one of 47 institutions with a residential drug abuse treatment program.

According (o the resulis of g rigorous study of the effect of residential drug
Ireatment, male and femalc inmates who compleled the residential drug abuse
lreatiment program and were relegsed (o the community for at least 3 vears were
less likely to be re~arresied, legs likely to have their supervision revoked (and be
returned to prison), and less likely 10 be detecied for drug use than were similar
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inmiates who did not patticipate in the dmg abusc {reatment program, The study
also found improved emplovment aimong women afier release. Female inmates
who completed residential dro 2 abuse treatment werg employed for mare than
two-thirds af the time that they were in the cotnmuni ty Tollowing relcase, while
women who did not receive treatmem were cmployud 59,1 percent of the time,

I addition, an evaluation of inmate behavior found that institution miscondue
among male imnaies who completed the residential drng abuse trealment program
was reduced by 25 pereent when compared to misconduct among similar male
inmates who did not participate in 1he residential program, and institution
misconduct among femnale inmates who completed residential treatment was
recuced by 70 percem. These resulis dernonstrate that residential drug abuse
treatment in corrections-hased settings makes a si anificant difference in the lives
ofinmates following their release from custody and provides a significant benefii
to institution safety and securi ty.

Specific Pro-Social Values Programs

Encouraged by the positive results of the residential substance abuse treatment
program, the Bureau has implemented a number of new residential programs for
special populations (includiig younger offenders, high-security inmates, and
iniractable, quick-tempered i nrmies) who are respansible for much of the
misconduct that occurs in Federal prisons, The cognitive restructuring approach
usced in the drug treatment programs was carried over as the foundation for
programs to change the criminal tunking and behavior patterns of inmates,
Thesc programs focus on inmates” emotional and behavioral responses o
diffienlt sitnations and emphasize life skills and the development of pro-social
values, respect for self and others, responstbility fot personal actions, and
tolerance. Each program was developed with an cvaluation component to ensure
the program meets the goals of promoting posilive behavior, While too garly to
assess the programs’ effects in terms of reducing recidivism, the Bureau has
found that these cognitive restructurin £ programs significantly reduce inmates’
involvement in instittion misconduct,

Preparing Inmates for Release

Tnmate program involvement is geared, ultimalely, toward helping imnates
prepare [or their eventual releasc. The Burean complements its array of programs
with a specific Relcase Preparation Program in which inmates become involved
near the end of their sentence, The program includes classes in resume writing,
Job seeking, and job retention skills. The program also inclides prescniations by
officials from community-based organizations that help ex-inmates find employ-
inent and training opportunities after release from prison. The Burcau places
MOst inmates in community corrections centers (halfway houses) prior to their
release from custody in order to help them adjust to life in the community and
Iind suitable post-release employment.

The Bireau’s Inmate Placement Program provides additional post-release
erployment assistance to inmates, Many institwdions hold mock job fairs (o



instruct inmates in appropriate Job interview techniques and to EXPOSe comim-
nity recruiters 1o the skills available among inmates, Qualified inmates may apply
Tor jobs with companies thal have Job openings. The Inmate Placcment Program
helps inmates prepare release portfolios which include a resume, education and
training certificates, diplomas, education ranscripts, and other significant
documents needed for a successfiil job interview.

Community-Basled Confinement and Community Activities

Not all Federal inmates are confined in prisons with fences. Some low-risk, non-
violent inmates with short sentences serve their sentences in community
corrections centers (also known ag halfway houses). Community corrections
centers are also used by the Bureau to place inmates in the community just prior
10 their release. These centers provide a structured, supervised environment and
support in job placement, counseling, and other services. They allow inmates to
gradually rebuild their ties to the community, and they allow correctional staff to
supervise offenders’ activities during this important readjustment phase.

Inmates in community corrections centers are required to work and to pay a
subsistence charge of 25 percent of their income to defray the cost of confine-
ment, Some Federal inmates are placed in hore confinement for a briel perjod at
the end of their prison terms. They serve this portion of their scniences at home .
under strict schedules, curfew requirements, telephonic moni toring, and some-
times electronic monitoring. ‘

Some minimum-security inmates from Federal prison camps perform labor-
intensive work off institutional grounds for other Federal entities such as the
National Park Service, the U.S. Forest Service, and the 1].8. armed services,
These inmates work at their job site during the day and return to the institution
at the end of the work day.

Some carefully-selected Federal inmates speak to youth groups at schools,
universities, juvenile offender programs, and drug treatment programs to give
Juveniles and young aduits a first-hand understanding of the consequences of
drug use and crime, Other inmates volunteer to help the communities near their
institution, providing services that otherwise would not Jikely be performed, such
as repairing or rebuilding dilapidated buildings and cleaning up or beautifying
streels, roadsides, parks, schools, ball fields, and other public grounds.

Under limited circumstances, inmates who meet strict requircments are allowed
temporary releases from the institution through staff-escorted trips and fur-
loughs. The Bureau permits approved inmates to go on staff-cscorted Irips into
1he community to visit a crit cally-ill mermber of their immediate family; attend the
funeral of an immediate family member; receive medical Lreatment; or participate
in other activitics, such as a reli gious or wark-related function.

A furlough is a temporary authorization for an appropriate inmate 10 be in the

commuity without a staff cscort. Inmates ncar the end of their sentences who
require minimal security are granted permission to 2o on trips into the community
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withoutl escort to be present during a erisis in the immediate family, o participate
in certain activities that will facilitate release transi tion, and to re-establish family
and comymunity ties. Furloughs are not very common, and inmates are carefully
screened for risk to the community before they are released on a furlough.,
Research has shown that inmates who maintain ties with their families have
reduced recidivism rates,

In addition to certain staff-escorted trips and furloughs, the Bureau helps
inmates maintain their family and community ties through visiting, mail, and
telephone privileges. The Burcau allows visits with approved family, friends, and
attorneys. At jts two highest-security prisons, visiting is done without physical
contact between the inmate and the visitor. The Bureay does not permit conjugal
visits. ‘

Community Involvement with Inmates and the Bureau

The Bureau welcomes community involvement in its institutions and offices.
Voluntecrs help inmates adapt successfully to imprisonment and prepare for their |
eventual adjustment into the community after release. Volunteers provide a
variety of services such as spiritual counseling, assistancc with marriage and
family issues, substance abuse counseling, education and vocational training,
and health education, -

Folunteers support and enhance many inmate programs.

Most institutions have community relations boards that provide communication
and support between the facility and the local community, advancing public
awareness and an understanding of any issues of concern at the prison. All
Federal prisons have arrangements with State and local law enforcement agen-
cies and other cmergency services jn the rare event of an escape or other
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security concern, Burcau institwlions are jnvolved i a variety of joint training
activittes with State, local, and other Federa] law enforcement agencies; they
oflen allow thesc agencies (o use training areas in their institutions. [n addition.
Bureau institutions provide tours lo mentbers of the public who would like to
visit a Federal prison, '

The Image of Corrections

Unfortunately, the general public often forms its impressions of prisons and
cotrectional systems pri marily from mass media sources like movies of the news.
Movies abont prisons are frequently gross misrepresentations of reality, Movies
such as White Heat, Bird Man of Aleatraz, Cool Hand Luke, and The Shawshani-
fedemption are fictional depictions of prison life. These movies, and many
others, exaggerate life within g prison and cast prison operations and administra-
tors in a negative light.

Those who draw (heir impressions of prisons from movies alone may think of
thent as brotal enviropments with corrapt or incompetent stail who inflict
needless cruelty on inhi.is. Others may think of prisons as unduly luxuricus
places that provide needless “amenities™ at the expense of the taxpaying public,
Still others come to conclusions based on documeniaries of famous prisons,
such as Alcatraz, or of news reports that tend to highlight an unfortunate,
isolated event and make it appear as if if is represeniative of an entire correctional
system.

The Bureau of Prisons prides itself on being an outstanding public organization,
meeling its goal of ensuring public safety, and providing appropriate, efficient.
sale, and hurnane correctional scrvices and programs. Whether it is to dispel
myths, clarify unfounded perceptions, or to further educate and inform, the
agency welcomes the general public to becoine betier acquainted with the
Federal Bureau of Prisons. :

Comtact for further information: (Office of Public Affairs
Federal Burcau of Prisons
320 First Streel, NW.
Washington, DC 20534

or visit the Bureau of Prisons website at www.bop. gov.

July 20011

Printed by:

Federal Trison [ndusteics
Uniled Btates Penitentiary
Lompoe, California
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Notes on Sec, 1761,

SRR

S 25, 1948, ch, 645, 62 Stat. 785

Panf, 20-351, tithe 1, Sec. 819(a), formerly Sec. 827(a), as added Pub. I. 96-157, Sec. 2, Dec. 27, 1979, 93
Aat. 1215, and renumbered Pub, 1. 98-473, title I, Sec, 809B8(f), Oct, 12, 1984, 98 Stat. 2093

Py L. B8-475, title I, $ec. 223(c), 609K, Oct. 12, 1984, 98 Stat, 2028, 2102

Fiie LO100-17, title 1, Sec, 112(b)(3), Apr. 2, 1987, 101 Stat, 149

Pub L 101647, title XXIX, Sec. 2906, Nov. 29, 1990, 104 Stat. 4914

' ' 13, title V, Sec. 535(a), Oct. 6, 1992, 106 Stat. 1764

b 05322, title XXXIIL, Sec. 330010(11), 330016(1)(H), Sept. 13, 1994, 108 Stat, 2144, 7147
uin, . 104-134, title T, Sec. 101(b) (title I, Sec. 136), Apr. 26, 1996, 110 Stat. 1321-77, 1321,-93
renwmbered title T, Pub, L. 104-140, Sec. 1(a), May 2, 1996, 110 Stat, 1327 .

i L. 104-294, title VI, Sec. 601(a)(7), 607(h), Oct. 11, 1996, 110 Stat. 3498, 3512,

-

MESTORICAL AND REVISION NOTES

Rased an title 18, 1.5,C., 1940 ed., Sec. 396a, 396b (July 24, 1935, ch. 412, Sec. 1, 49 Stat. 494;
e, 14, 1940, ch, 872, 54 Stat. 1134; Juily 9, 1941, ch, 283, 55 Stat. 581),

section consolidates sections 396a and 396h of title 18, U.S.C., 1940 ad. Each section related to the
same subject matter and defined the same offense, Section 3964 of title 18, U.5.C,, 1940 ed,, was
enacted later and superseded section 396D of title 18, U.5.C,, 1940 ed.

Refergnce to persons aiding, causing or assisting was omitted.
Such persons are principals under section 2 of this titie.

Reference to states, territories, specific places, etc., were omitted. This was made possibie by
ingertion of words “interstate commerce or from any foreigh country into the United States,” and by
definitive section 10 of this title, ' :

Subsection (b) was rewritten to eliminate ambiguity and uncertainty by expressly making the
exceptive language apply to the entire chapter and by permitting State institutions to manufacture goads
for the Federal Government and the District of Columbia and vice versa. In such subsections, the words
‘penal and correctional” and "penal or correctional,"” preceding "institutions" and "institution,”
respectively, were omitted as surplusage. Minar changes in phraseotogy were made

AMEMDMEMNTS ‘
1996 - Subsec, (a). Pub. L. 104-294, Sec. 601{a)(7), substituted "fined under this title” for "fined not more
than $50,0007,

subsec. (b). Pub, L, 104-134 inserted "or not-for-profit organizations™ after "'of a State". Subzec,
(). Pub, |, 104-294, Sec, 607(h), added subsec. (d). 1994 - Pub. L. 103-322, Sec. 330016(1)(H), which
directed the amendment of this section by substituting "under this title" for "not more than $1,000",
couid not be executed because the phrase “not more than $1,000" did not appear in text subsequent io
amendment of subsec. {a) by Pub, Ly 102-393. See 1992 Amendment note belaw,

bubsaec. (). Pub. L, 103-322, Sec. 330010(11), struck out "and"” at end of par. {1}, substitutec

ailpy Shwarard law. coreell edu/uscode/18/1761 notes html LO/ 1 6/2003
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semicolon for period at end of par, (2)(8), and inserted "and" at end of par. (3). 1992 - Subsec, {a).
Pub. L. 102-393 substituted "$50,000" for "$1,000" and "two years” for "one year”. 1990 - Subsec. (c).
Pub. L, 101-647, Sec. 2906(1), (2), substituted "In addition to the exceptions set forth in subsection (b)
of this section, this chapter shall not apply to goods, wares, or merchandise manufactured, produced, or
mined by convicts or prisoners who" for "In addition to the exceptions set forth in subsection (b) of this
section, this chapter shall also not apply to goods, wares, or merchandise manufactured, produced, or
mined by convicts or prisoners participating in a program of not more than twenty pilot projects
designated by the Director of the Bureau of Justice Assistance and who" in intreductory provisions,
added par. (1), and redesignated former pars. (1) to (3) as (2) to (4), respectively. Subsec. (c){2)(B).
Pub, L. 101-647, Sec. 2906(3), amended subpar. {(B) generally, Prior to amendment, subpar. {B) read as
follows: "reasonable charges for room and board as determined by regulations which shall be issued by
the Chief State correctional officer;". 1987 - Subsec. (d). Pub. L. 100-17 struck out subsec. (d) which
read as follows: "Notwithstanding any law to the contrary, materials produced by convict labor may be
used in the construction of any highways or portion of highways located on Federal-aid systems, as
described in section 103 of title 23, United States Code." 1984 - Suhsec. (a). Puh, [, 98-473, Sec. 223
(c), inserted "', supervised release,” after "parole",

Subsec. (c). Pub, L. 98-473, Sec. 609K(a), substituted "twenty" for "seven" and "Director of the
Bureau of Justice Assistance" for "Administrator of the Law Enforcement Assistance Ad minfstration®,
Subsec. (d). Pub. L. 98-473, Sec. 609K(h), added subsec. {d). 1979 - Subsec. (c). Pub, L. 90-351 added
subsec. (¢)

EFFECTIVE DATE OF 1984 AMENDMENT

Amendment by section 223(c) of Pub, L. 58-473 effective Nov. 1, 1987, and applicable only to
offenses committed after the taking effect of such amendment, see section 235(a)(1) of Pub, |, 98-473,
set aut as an Cffective Date note under section 3551 of this title

TRANSFER OF FUNCYIONS

Effective Aug. 1, 2000, all functions of Director of Bureau of Justice Assistance, other than those
enumerated in section 3742(3) through (6) of Title 42, The Public Health and Welfare, transferred to
Agsistant Attorney General for Office of Justice Programs, see section 1000(a)(1) (title I, Sec. 108(b)) of
Pub. L. 106-113, set out as a note under section 3741 of Title 42

REPORTS BY SECRETARY OF LABOR

Puh, L. 101-647, title XXIX, Sec, 2908, Nov. 29, 1990, 104 Stat. 4915, which required the Secretary
of Labor to submit an annual report to Congress on compliance by State Prison Industry Enhancement
Certification programs with requirerments set forth in section 1761{c) of this title, terminated, effective
May 15, 2000, pursuant to section 3003 of Pub, 1. 104-66, as amended, set out as a note under section
1113 of Title 31, Money and Finance. See, also, page 123 of House Document No. 103-7

EXEMPTIONS TO FEDERAL RESTRICTIONS ON MARKETABILITY OF PRISON-MADE GOODS

Pub. L. 90351, title 1, Sec, 819(c), formerly Sec, 827(c), as added Pub. L. 96-157, Sec, 2, Dec. 27,
1979, 93 Stat. 1215, renumbered and amendad Pub, . 98-473, title II, Sec. 609B(f), (o), Oct, 12, 1984,
98 Stat. 2093, 2096, provided that: "The provisions of section 1761 of title 18, United States Code, and
of the first section of the Act of June 30, 1936 (49 Stat. 2136; 41 U.8.C. 35), commonly known as the
Walsh-Healey Act, creating exemptions to Federal restrictions on marketability of prison-made goods, as
amended from time to time, shall not apply uniess - (1) representatives of local union central bodies or
similar labor union organizations have been consulted prior to the initiation of any project qualifying of
any exemplion created by this sectiony and “(2) such paid inmate amployment will not result in the
displacement of employed workers, or be apptied in skills, crafts, or trades in which there is a surplus of
available gainful labor in the locality, or impair existing contracts for services,'

SECTION REFERRED TO IN OTHER SECTIONS

hitp://wwwa law.comell edu/useode/18/1761 notes. htm! 10/16/2003
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thet amount of the invoice net in cii,lﬁ[:}ute. :

’ ‘

2.8 Minimum Cmploymentl. Failure|lo maintain the mimimum employment
Lnnp-up schadule, pursuant io Socticn 1h2-of imr-.mtﬁ-l eorknrg-shall he couse lor
an ircrease in the Hourly Billable Rate equatiolthe tost revenue, sublject o a 90-
day grace petiod. Payment shall be excllisive of the wages of non-hired inmales.

i
3. Term ol Agrecment/Termination

3.1 Termn gl Aqreemaent. This {f\g‘]rmm end shall o for a tenm of five (%) years
commencing on the Edfective Dnle, Souchiennlshal bd outrnatically rxdended ol
the: end of the Tive-yoar lenn far ate additional liv«rr-‘yc‘v.}gr terrn unlass oilther party
provides not fess than twenty fque (24) months wrillen notice ol s inlent o
terminate this Agrenment prior im the| jend ol !Im; hitint term. World Wide
Atomative agiees to guatantee! ond mibke payment, ot the rotes indicated i
Sechon 2. AL the end of the five year parind, the hourly billable e will be
acprated o ollset capital p:.a_vl‘::aur;l«:. CAPeNERg i S linJ\ 2.5 and will L subject to
e appdice bla rates in Seclion 2.2, '

{

|

A2 Termination of Agrecment. ol ithatinding Section A this Agrecment
iy e termingted poior g the enc ol the initipl feon iu then current subscauent

lenm s follows: | f

] ‘ i
. by muiual agn cmepl ob Ihe panjes, o I:}r'e cllective Lhirty days after

sail agreeimer 1o 1¢ll'1‘1ihz)l 2 O as olherwise agreed.
B !

1 I

o World Wide # - oniolive I

_ iy l(nnin:ah‘zf this Aapeseinent OO Gne
haredied ard gt (m(]){ ey

RSN ll‘lrlh'r"“ sent edon receipl fo
- . ! - . . '
Cotpany. Teoan e dibl ol Sminstion. ool Wide Automntive
shid b rospeinibiln T Pidyment of ol hoors workod tinmingg the 10

day period Tol swieg nolided of leetialibn Al sl [y Dl WA

relsted costs ettt anfunditl 270 days foltowving 1he notice of

terrnimalion, crcluding buitding depreciation.

. [ ,
. Fithes pasaty oy Setminato (10 utccieenl upon the veeanence ol
detault by the Oty paty fubieel lo snd as provided in Seclion 5



Atany point starling on or
this agreetnent, Compaiy
wenly four [24) months wy
Wil Atlomalive. | Comps
providing written hotice

Aulomotive if, « e of the 1ol
is directed 1o tnninate by
Caurt Ordar or "adorn! law
required by Act of Congrey
rmonth ramp up period, He
pursLant te Sm:iic:na"i 1248t

d.

A el of Rronerty. Upon the ex)
return any equipiment, machiney, 1ools)
property provided by the olher pany hord
Warkl Wide Aunlomolive's instioctional |
(as defired in Seclion 6 of this Agroc)
cotpiled by Company heteunder and h
not inchrde cgoipment o Glhef Hemg
Warkd Wide Automolive hy Company pl
bilance has not boen epaid

, i
a .l »
T Iepreseniations & W.'m:mtr;:e!:.!l__rrn

HiY

J

!

1

Ao Lach utihe prylics cnresants o

|
it has all regoisito oy ;

8, of {v)

i

et one yeor alter the affoctive dale of
may termindle this Agiecment Dpon
leninotice sent reluin receipt o Wonld
ty, howover| may lerminate earlier by
entl et feceipl to Word  Wide
owing condiljons appiy: (1) # Company
he Morey Ganoral; (i) i required by
W) E renuired by Executive Cider; (v if
i ol anylime following the 24
mihimum Jinowm of inmates ohitized
{ el for ihifly (30) conseculive days.
|

atidn of this Agreement, o
dogtunenis, dnlormation ;
inger, includ
totthotion at

ach parly will
ind any other
ng bl not limited 1o any of
0 Confidential Information

rert} or any information developed or
Ny qupics thereot, However, 1his does
N

wised dlrough funds advanced to
suant to Seution 2.5 i the unamorlized

tioom ot 1 ink ity

stk o bhe othor as ol Lo

|

. nuanthority (Gorporade and OMcrwiso) lo
cider into s Agreeinnn IL)nrl #‘l:ﬁt::. duly authorized by ol ncessary
avlion the exresttion nng c'lj.;li\r(;.-ll y buren! by the otlicer or individual
wlhinse nana iy signed oris beha helow

|
e i exenulion and nl'f.\livm‘y CURIRLE: /\grr._:r_-ntmm and the peronnance of
il obligations lwu"m‘u!-:r S ik and il not contliet with o tesull in
a0 hrooeh of o ' a o defiolt nder e nspoclive aroanteation
nshomonts o any agaoient, instiamént, onder, law o regrlntion
applicable to it or by which lit gy b Lopned,
b _ . ‘ !

T this Agreement has been duly ang val dly execuled and delivered
by il and constitides ils valid s legally binding  obligation,
cnlorconblie in i‘tc‘.(:i"_:h‘l:]l‘i(:--‘! willy ity mm'\L_

‘E')ILU_I‘?_*':?l_f.l..vu._'.ii;!ﬂ.!‘.';3.:?5!?.!fﬂ55...;71‘.."‘1('_‘W@" hatils Ihat it 1‘ e gxieplion of instittin
amergencies and _other D inlorddeen LG st nialed, wil)

!
|
|

I
|

|



management of a prison:

A,

fs.

d.

' v
: '
o .
f
r
|
1
1
|
)
1

it will provide World Wide Aufomotive wilh' i suilable pool of inmate
applicants for World Wide o 5 lect & work {orge of up 101504
inmates selocled im[n the plison|populalipn ol the site of sorvice,
sullicient to meel the needs [of Wild Widk Aulomative, Such work
force shill be clas '~*|ﬂf'ti sndigelecing by World Wide Automolive 1o
ber suitable for this holivily ey h the n.Jff-‘:trr of various disgnoslic
lesis amd porsonal | nuvnrJJve:_ Company shall prepatdy clothe
intnale woarkers 1o II‘I(JLHJ'L'], Apions,. salely glusses, ear plugs ancd
lockers for storing Iheir clothiig. ‘ '

e

i acknowledoes Ih.‘l4 inmtes-shalt be-available-4o- work sighl. (8)
hovrs per worls day Het 1 inl'z vdes Depef ol Inek-downs, bianaks,
ool counts, ool s Ir“.uu e B etlslion, nmets sestches, e gsonal
appoitnents, o m: ulpe ﬂml*‘ The vk loree is to be made
ivailable for e llhmmi ‘hr“ ag necessary, and lo meet lhe
requircments  of - Wl \L\mir* Autormotive,  wilh - all - hourly
compensation to be paid 10} each inmale work hour pursuant to
vaaction 2.1 as 'um}u"aiw Corppany m’ all mes shall provide
supervision and socutily in respebt of (hel inmales, Caompany and,
Worlll Wide  Autorolive sy blso iu;;:J peomiled o werk on
Smurdays, Sund: ayﬂ and Fedenl Flolidays, a5 nccessitnled bry
Watllh Wide Aulemdlive’s dystororn dombind (Doth partiee shall
adhoere o the Fodera II(I‘“”rL schedhin ) ‘

|

1 . . - - ! .
Waorld Wide Aulomolive may.on notice to Company, elecl 1o not wotk

timsias a il oy (400 hours! dusin j aowartkiweck, Insuch instances,
and provided the watk webk coheists o AN howrs, Woerld Wide
Aulomaolive shall r:['n‘n];u:uu;aﬂe Oy 935 E{ a 1Lll-A0 howr week was
worked snd then receive o diedit th be used fcasinst hilure hoors

excess of a A0y mck sUch] credit ahall ho coleculnted on an
individual basis and | b1 sed on Hous poflonmed by each inmate.
Should an inmale be lranstelied o reledded prior o a crediling of
such person's hous, World Wide j\tll(‘rlr‘wcii'\.rc shall not be entitled to
a credit tor such inmate's hods, '

Company agrees 1o nrovide 1 Wide Homolive wilh access 10
he facilly in ace ordance pe lermis of this Agreement and
subject 1o the 1ies tnyzl SECUlY Concers nl Ihe prison facility,

.mmnty of e rw!:‘mnw! and Taciilies, | lo promize Word Wide
Auvtornolive's operations 1o habli
as possible following lockdowns ar

shall make the ulnmfi Nfcll . withien r:::p'w‘1|'nm‘n'rsing; the safely and

g 1esthnplion of Services as soon
dinmale headoounts. N




L agees o soryn T I TS
sehedule within the vk G Iy to

|

|

(7. will rnake .'-‘,i\/:nf'l;-}i)hlg o inppate
appointments such ds the
exchange, and 1ouline metlis
seheduled work hautg of the

in ensuring (:iimuplic:anl\'lm opoer

. r
Rt acknowledges that ihe pro
necessitales minimizfug the|ltran

1Ormn

[
H 1
.f!: Hal Uile ploee g the wirk
]IlilliiIIi'f'f!P{:(J(J\'.-‘H[iill[,: o ouparalions,

|
WCrlkmSL{I(‘.(:f_zs:-‘. o services and
tissary, tlothing exchange, linen

sl tlealment] st times other than ihe
otl facility. [This is a critical Provision
tions is kept to an absoiue minimum.

acted training time for irnale workers

sler of ihimate workers Ttom lhe

Tacilily, Thetefore, infnale vl daens 1 ol-have & positive benelil
¥

*or either party ancd o ery reasonal;

tnmate  turnover. World e
acknowledges that fransters) will
several teasons neltding  sideurh
preferences, Subject to Con Ipany
consideration to inmales inl

Iransfering 1o 70 Pafersbiung

|

i Waorld Wide Attunolive's sodeess
detetminod By he calibg L
senvices on hohingt of i e
Wonld Wide ,’\ulr»rm':‘ivte ha
FeCruling  ard hiting - deigipng,
inmates and slalf ernployg
aOreemornt. ‘

|

b Waorld Wide Awtomative shil|
Hse ol the Unicor Ehiildingg, i
and floar space, for placembin of
petsonnel, Foth parties I;agrtL 2 1ha
be ina semure ares, CCompihy oy
Working with Wenld Wide Aulerme!
workstations 10 maximize the fio
Burcau of Prisons foat :';(':r‘ji nl
cantrol pallcy, al) topls owred |
Company, '

Lo shall moke [STRTaTE] jTru'lh v‘.-jf v I{
LUMMeEncng o enlinns fr_
personant b phoning vy i
20l Opreidions 1o 1mr;iml'rr
CrnEnt el oot s e,

|
|
|

‘,
o

r

Ry cknow
the ability o provide nput inla the

le [_-‘:”l_"]l'll M be wilized to minimize
Automiotive: underslands  and
somelines be unavoidable for
y Wstes and inmale geographic
folicy, ompsany wilk alsg give due
institutfans who woeuld consicler

MRS Hew venlyre will be largely
£ inrrl:n!m; g sindd ;1{‘}1!:)rr:1it'1g
cdes hat il is cilical that

thiouih Company, of qualified

Fatfal Psiersburg pursuant 1o this

detpnmine and designate appropiiale
chuding all office wpace, storage space

rnz‘ar:h‘lr'i:c':'ry, eUIpment, pasls and

the location of the ool room must

nees o mal e good faith effort in

Ive nthe modilication of tools and

ibwlity 'r._[f ool use, subject to (he

licy.  Also pursuant to BOP top|

y Cc;mvf::any shall be maiked by
.

() :.'::;:-‘.i:-\ll;‘."Umrlc“i Wide Aulomaotive in
cistiog World Wids Alorotive
et eleanants netessary for
Loguingtion o personnel, porls,
Bally tommany and Waorlg Wigle:



.,

{

ﬁ
. . l |
.3 Wartd Wirle ..f?‘\u_!s1:.1!..["1!rv_r.:-.‘_!_t:n!.

il

|

Atomotive agree thal IhJ-:

operation shall have ::ignilibfunt mpaet in

on-guing - partnership - be
Automaolive. ’

tweon! (f?(.'_:mff
f

degies of sLuc:c:‘-:ss in lenmching the
olffecting the one” of the

any  antd World  Wide

1
L shindl provide suitalle spiyce and linmL: i rnable World Wide

Aulomotive o condudct inde

dor me oting {he needsof its operatis

Its Sttt shall proviee (L‘J.‘E‘;Rl[
|

workers, as well ag sirlely

satety rules for the Upicor 13)

rhones, radios and m,u.rhing.

iz Stoll shall concuct peri
workers, Subjoct to Compaly
up 1o and including terminalic
Iail to pertorm at e}zp.na"c;iac} ey

Both paries agree th}n! this i
Compamy and Deleo Remy ¢
perlonn the services desct
thal should it enter inlo af
perfonm simitar setvices,
agrecrnent wanld he !;t'nnpﬂ{
not compete as o riig'm;t Cil
cither World Wil f'ﬁ.uit,uncﬂi'v
subsidiotes o alilictos: in

provision, Waorld Widle  Autyg
vpelited listing, in wiiting, of l

I agiees o provide suflicion

aws i dingnostic testing of inmates

ik

J-'\-rtaq’nimd salely lraining for inmate
SIS, pading system and enforce all
pile fien im:lurliliug.] he: prohibition of head

fic pgiformshce avaluations of inmale
Y Pobey, approprinle dizciplinory aclion,

n, will be 1;:‘&(‘:!1 ot those workers who
elg, ‘

]

s hotjan exclusive agreement between
FWaoild Wide Auioimotive to exclusively
Bd herein however, Company agrees
agrr:en‘:(mi"'vuilt'} onother company to
£ t(z}mss At conditions of such: an
ihle 1o this Agrecment, Company shall
et i the commerciol martket with
e o Phede Femy, Ine, o and of s
wdes (1or {”.Z-m;'ngr;:my 1o camphy with (hig
motivee shalt provide to Company an
s subsidinies and alfiiatos,

ZEENIS And warrants hal:

Vwestl i ”1!‘3‘" facilily to meet the inmale

) -
cinployment Ramp.ofy Sehat

i veill tnst Hhe veltrrgd ium:lr
lraiin those inmates o
services in 1.1 i

ule plitsusntilo Section 1.2,

R AT

suils

wilation for colability tor Dire and |
Ble dor hite b provide prescribec

|
r
il shall provide :;1r!li(';mn'

provite supercision

:

of the ol
he mmale verkers nnd thang
during the lerin of Hjais Agrretnen| .

{

civilian stalf of its own employees to
Hon process and proper raining o
Jemaent ol the production Protass




o,

>

i
: .
N shall furnish s)) bsed vahicilar CoOmpongnts IEQUINNG services as
tutlined in this Agregrent [ hs a8 any and ol components
hecessary tor repair ol the usdd e n“moru:er‘-i D s,

|
it shall pe fesponsible for prgvidis
andfor supplies which may 1ld ne
Sevices hne corrttqmplaieg

!
it shall movide a auality conliot nianunal fof th se operations and 1o
BASUre compliance with Hie {4 s provided hanin, The requitements
contdined within the :rumlily nanunlb sl e “uhmitgd in witling e,
Canpany tor review for fngditatignni sifedy and SGCUNY prior e
beginning of the SOVl apeigllions, '

g ol ne BELary lools, equipment,
essary for the performance of e

-

|

i shall jovide C‘-um;fnny wilthlmans, propoked eauipment layout ai
Specifications al et twol weaks nrinn 1o installation of spoh
cauipment  ane fi)’!l—LH‘-zS inf e | Urnigey Parivling,  Weild Wirte:
Atdomntivi shall e i ti-un:_w\rr::|I Wl iy ot pantitions, dividors,
or malka any REMAang thiough wlle wiy oL pHor written approval
of Company. In gyl insldeos Lompapy will render a decision
within 72 hows or » Jeus;on; Ble titue pericd given the cicumatances
lrom the time ¢ iequast is made 1o World Wigje. Aulometive, snd shalj
make s besl effor] (o sp sty [Warld Wi, Autormotive  withe!
sacrificing security: ‘

World Wide Aol s oy Hloyelos, Along wihy Company's stalt ang
iremiies, shall be colleetive Fesponsiblo to cee iho iz occupicd
area s hept cloan, ndat and tidy, Hind shall repott any damage 1o the
Ditileding strocii “rpmaterial fixlutes o fun: o condifions 1o the
Company's fctory thEnagen cClehning ang Sanition supplies shall
be provided by World Wide Atgmotivie. | W Wide Sutomotive
shall not be 1esponsible for vormal woar mi tear o the building, roof,
sltuciural syslem, flm<£r, patklitig fod sl |:r-'lluc..i Aeas sutiounding the
building except tor danag World Widn's negligence
Lo termination of Itig Agﬂ toolal equipment, and supilics
vwnied by Woricl Wi Autafiotivg shal bt ronoved by World Widy.
Aulomolive. Al lols skl eq |iprr:t‘:n‘l Dened by World Wi,
Atlomolive shatl e farked in abcordande it Bureau of Piisons
pelicy on too accouniability. ' ‘

he accupancy of 1He !:milrjlif g shall be 'E s sterd with the tebms o
this Agreament u‘:g;e}ircling ark authorized ara hours of operation. 1,
Vil be necessary (g Worlld[Wide Autoidnoli o Rersonnel to work i)

he coneclionn Facility al tir es gther than regularly sehoduled worl




j.

4.4 Canseque
see lions 442 and 4.3, noither i
Pty wilh respect 16 s ablinations
vxemplar | or incidental c]arr'mag-r]r-:s

|
hours, In such instances,
adhete 1o al prison rules ar

{
Ioostall shall be allowed a¢
Pres inhe Building i acceo
reurity. World \.Vidﬂ;i,f\utmr-lu
Pieility for the actual wosls
tununicalions STHRGIMRH iaJ:
/ ulomotive directly 1o the sen

|
i shall adhere o Ih?

facilil

toerating policies as Iwr-:II s
E2A egulations s anp

! ilomolive shalf hol GOty ;
boalth and SQCUTY of By Iy

W e comntunity ot targe.

|
el Domaaes. £

v

po sibilily of soch damages. I

RSN B
O e providesd ty Coompany Imu.-lm(}t
O nsetic s auneen i et WU“I(F Wi
P of s Unitg

LG Environmiental 1y COntremants.

el

=l

[
L l
ealic Laadeyment,

Warlil

It
Siates employmen)

1
Worlkd Wide At tomedlive &

subintlinees o e mjt:c!, :ahf,:r B

the premises by Wenlg Wi
contraclors o invitdes witl
consent. Al o Weriads and 1
withi lederal and slate Q8

ARy hnzardans, Wirste g';ﬁE(II
Aulomaolive =i be
Auloimotive, ot Wil ‘\’[.fi
according (o) h,?tla,:rm,'
Provedures, il g and reg}u

viCE piovider.

cispuse

A

L

vorld (Wide: Automotive poersonnet shall
 policies. :

¢ess o tolephone lines
Jance with prison riles

and computer
and cormpiter

liver mhal) b s host correclional
J‘wf long distonke lelephone and related

el ypyon

S opaid by Warkd Wide

policies and (he prison

stale, federhl, wmicipal, OSHA and

icsbie lEws)—Forlier-—-World- - Wide

Py agtthal will coinpromise the salety,

ale, gorrectignal ollizer, prison staff, or
!

y's oporating

eptfir padios' olligations comained in
Al have any Rability 1o the olher
his agreement o congaquenlia),
1l eilher parly has Yeen advised of the

Wil /‘.llli_:lll‘t‘ﬂi'w.‘ cedifios the Servicos
Pl n!lu'uviz:- by ireavir e by noy-
Avitepinetive will 1 have aonduction in

liresct relsol af thig IS TR STSITTTI
: 4 R

ol rt couse o pEIIL any hazardous

[ :lmr;frheh. or disposed of, on or in,
le Aitomative, its ageis, cmployens
out st oblaining Company's wiillen
Ulds will coinpdy i all malerial 1especls

Mreouiniions,

v

matel in [f‘n'. butilding by World Wide

o promyptly by Waorng  Wide
e Atormditvg s anle orEyenne,  and
sl enl jand  institutionad jrolicies,
finns r_-rxi,t;eni:” and in force ot the time,

I i ‘ .
Company represents that e Meinises 'lm substantially frgc of any

Enonen c:cm!:ami‘uﬂir‘n}‘\ il Lhe

con xm;?nc:}-n’rmm of this sirecmaent. f




the premises becone comaminatngd in o miunet for which World
Wide Automelive i solely| respgonsible during the tetm of this
Agreement, Warlg Wide Aulomolive shall indernnity and  held
Company harmless from a W damages o clims arising during o
AS & fesult of World| Wide Abtom live's r>’~.m_n,::|nd:y of the premises
and arising »s a4 result Il such c:':r)rnairfrﬁma|i1:m by World Wide
Aulamotive | o |

%
5. Delault |

enld WiLie /aomotive fails 1o pay
period, (1) I either Dany oils 1o
fgrEaheEnl jorbe pertormed or

Ancevent of getaull shall oces heteunde
any st when due allar an - applicable Sl
peifon v or ohserve any !TIE.H(:':N'E?F GOvEibnt o
obsen 2d horein: or (i} cither party beoog es nglvent, hankangt or unabie to pay
s del 1s a8 such becone tue of tiles iy o -iJ!m*-rmJ'_::cszings ot shall 1ake or
have Dken ogainst them (urfess dismisied orstayod Wit a0 days of filing) in
Ay court porsuant o oany siatute aithix of tFuf-;- Lnited Sitates o any state o

pelition in bankr ey or jz-a:so{w-:r'uc;y ot o e?cnlg;arxiéﬁqalitlirl or for the appointimant of
arecerser ortruslen of ol or g potlion of|ifs prapeny o makoes an assignment for
the benefit of creditors, or petitions for or et to guch an arrangemernd, For
purpases of this Agreerment, a malerial covengnt of agrecment shall be defined
a5 one stated in this Agreement, the brek h of which would likely cause the olher
party 1o sutler materdal harm to s busingss o repuitation. The defaulting pany
shatl have thity (30) o; yeo dromm, rz,::t.::c_:ir'ﬂ of prior writlen  otice specilying the
dafanlt fo e sueh detaol, I the even had e dr.‘:f;-nf” inot cured within such
It (2 0) day peod, he nc':n'a-<'_il.-'zf;rm|!ij':gj; Harty shall have t  right 1o immediaialy
tevr mite this Agreament, ; o

|
6" oprictary RighIﬂ!(‘jqrr'nli(:lentiplity :
! Co ?

5.1 Fr_ggnfj_r_‘!i_IEC)_n“ﬁ___L_Jggg;;. The tarm *Clo ide{vial Intprmion” shaj mean any
it amation disclosed by sne narty 1o the olher in "r.mn‘l's eclion with this Agreement
viich s in writlen, graphic, maching teadable, othpr tingible or oral jomm.
Voilheat limitalion, Confidentia) ilonmatipn iHcluded ;i business plans, lrade
foctuls, computer software, !irﬁmr'irzia ifonmalion, [designs, the Oats ang
Sstomer and denler lists. Fagh PaNly agrees that it will safeguard  such
tHommation by using the sne dogrea of cdre e disrelion hat it gses I
sevent disclosure of jts own ieformmtion fha rentds e confidential, bal in no

Pt less than rensonabin gy f\nyl\(' onlighantiz Iformation shall be used
s nly or the purposes e fort iy this drecnien :mr_) shall only be disclpsed to
I omployees having a need {or AUEeSs| to such inlorthation in otder 1o
o clote the purposes of this Agreerient an who Have been infarmed of {he
Hide ntiality provisions contained hetéir, In ihe venl that either parly desires
It dise ose the other narty's Conlidential ntorthalion {e i party consultants or

s solely o ellectnale the: [Jl.lrerUMEEJ of this Ag]ui;-r*.r‘r"gmﬂ, It Parly shall obtain

J

T e am e e Ly




i i

wiill 2 pernrnission from th ch::;r;'Ir)sing_; patly| and exccouted non-disclosyre
agicements from each suel - ansultanl of agent which contains provisions that
me comparable 0 he oner ontained i fthis Section’| Bolh parties recognize
that, ne a public agency, Comaany may bE required to Provide information 1o Ihe
il o goneral public witlosul Prior wiitlen notice 1, or approval by, Werld
Wid 2 Automolive. Bolth paltios agroe to e extent poysible iy provide notice 1o
the other party prios 1o el Hing :}.nch iformation. Any media release aboul
operalions will be jointly co. dinated. Bth parlies agrae 1o respecl the other
portes interests in cormmunis.. ling with Ihg| medip.
| .
0.0 Exceplions. Conli iia [Inh_,u-rmlinn aoes nrﬁ:h melude any information
whi h 2L the time of disclosi - g geneially known by the public through ne faull
ob e reeiving poarty, weg in g teseiving paryls punsg ssion-before-roceipt rom
the disclosing pary, was ind pendently (gevelogped Ly the receiving party, was
dise osod under operation o jaw or; 15 rightlully received by reeeiving petily Trom 5
thire party withoul a duty « 1 gonfidentia iy. Ngtwithstanding ihe teimination or
expitation of this Agreemen  |he pirrties shall continug o be obligated 1o proter
the conhidenliatity of any inn rmalicn provisled hizreunder for a period of thiee (3)

yeats adler the termination o wxpiration ot fthis ‘S;irlmarrjrim,

7. Trademarks and Promots wal Materials P
: i ‘
A party may nol use the tepstenad e marks, service marks, logos, name or
Ay 0her proprietary designitions of 1 olher party| withoul that Perly's prior
wiitter  congent, and shall <ubril 10 e olhier pay tor prior approval any
poposed advettising o oo wiiabhed bilestii s u':*.mg‘; ) fréuimrmrks:, sgrvieg
marks  logos or rame, v .‘{ljJ'HEW-F'III $hall ot ury rrsonably be withheld o
delaye L Neither parly will isnue :mjw pt_;lrl cily, sdveitis menl, promolion or ather
prblic statement roneeming e ﬁ;nhjﬁ A manter of e Actermcit without the

o weitlen consent of the il norty.

|

0 Taxes l

Wotlth Wide Aulomaotivie ofyal b r;t::;p:.ll-i‘.il}lt-} or any applicable taxes foy itg
nperalions,incheding It net Ii;:uifs:(l e ppplicilide nlsinnss or salos laxes
andfor ernploynient Gies. social BUCHIY ARXQE Or O3 Huployment insuranee
lorits f‘:r71;9|t:yt‘zc:5£.. “ '
9. Alternative Dispute Resolution

j

I
The patlivs to this Agteernnt aglae tef ¢
conflicts, disputes. or clarmng arising {Jl.
Letwern sanior Lreculives or officials cu}
bindd e panties, I spplicable, partied
Allninative Dispole Resolution (AIDR)

1

Ot in good 1aith lo resolve any
s Agréeeiment by neaolialion
he parties whin hove the Authorily 1o
agiad 1o c:r.:')rksici:-;r the utilization of
oceduies i siluations ConGcerning




Fedoral Covernmoent of the Inited Siatn
con it gl law s provisions. '
]
!

14. 1 olice : l\

Unln: s otherwise provided horeip, any nglice

here nder by or o Company and World

inv Hling and be sent by a natichally recignized over
sueh powly al the address shown helow or

des c nale by notice as provided hereain:

To Vorld Wide Avlomoive: \‘

We Wi:if-?. Allemiotive e, !

U0 West Brook Roadd ‘

Wit choster, WA 22603

Al Gory Heldd ;

Lhreclor, Change Managempnt

Phone Mo, (703) 6313000
|
r

Floe!

Wor L Wide Automntive !
SO0 AMest Broak Road |
Winchesler, Vitglnia 220603

Al Richard L. Keister, Presio

(FTH
Phone Ne, {B406G67-0100

DNefoo Remy International
2902 Erterprise Drive
Anderson, IN 46013
ATIN: Susan Goldy, Esy.
Phong No. (765) 778.8700

?
|
|
|
|

15, Fntire Agreement/Maodificalions

Upon acceplance of this Agreement by
binding upon and inute 10 the banaefit of
ayrezment belween the parties and sh
aqreements or |_mders;l:mciings‘belweer

f

I
A supersed

|

Amidsgicn

|
I
lemder,
2 Ao

i of without giving eftact 1o

or delivery 1o be given
Hive, sholl be effecled
ight delivery servica to
dress ds a parly mnay

! 4

Wi

Sl.lf.;“.h adl

i | i
ompay: 1
ok FPrivon Industrios, ine.
320 Fist Shent NwW -
Auitding 400, 7™ Mooy
Waghinglon, (G 20534
At ikett (or his designec)
Ganeral Manager
agemenl and Vebicular Compone ts
ne No, ('ﬁ‘nz) 3053705

! ’

{0
Ton!

l

Tom 3

RMar
FPho

i
i

wih parties,
he parlies, ©

his Agreement shall be
wall conslitule the entire
all ather oral or wnillen

aoncerning the subjoc! of

f

——

thel parties o

this Agreement, THIG AGREE MENT

DR AMENDED EXCEPT BY A WIRITEE
ATHORIZED REPRESTITATIVE ORI

!
16, Waivir

N ofr [y
ANE N
SEREIER

MODIFIED, CHANGED
MENT SIGNED BY AN
\

|

G




Y eflher parly ghail b
any representation, wa
greement unless SUCh waiver is i writj
“lthe waiving Parly. Tha wajyer by ap
this  Agreem it will not Operale or
Sabsquent ! reach, ’

[ o rotion taian b

ampliance with .

7. ¥ overabi ity } !

I any provision of this '!\gmmmmi{is for

Crorerdorce ible, o) oiher provisions @
orce and efh of and the invalid, i”{!?gal.

bg reslaced |
that i vlogarn

Y& mitiualy accept

Elhlﬁ Vi
o the nrigin

Y immuilm of i

|
18. H radings '
VATIOUG Lo
Ace only ring de
o f:‘)l(;nt :

The headinog 1 (he
and case of refere
eope, content,
Agrer ment,

{rm of I
nel de
this Agred

!
% T vo (:uuntnrpar'ls,'ﬂn Agreemen
This Agreemen
caun'orpats,
shall canstitg

may b excouled siy
zach of whirh shalt be (64
Q0N an i1y EArNG iJ‘mhm i

g and signe
rly of a bre

HNY te

I

e

lute & waiver of
hant contained in 1his
) by & senior execulive
gch of any pravision of

. i A
consttued f*as g walver of any

deemed (o leangy;
anly lor covg

2501 held invalid, ilegal, void
this Agreertent will_remain in fu)
id or Jr:enfd ceable provision shy)|
d, lega @ndlenloreeable: PrOvision

€ par ire;s;.

J 5

. I ! . . .

18 Agm‘arne}l tare for convenionne
ine, i nit, augmen, or describe 1the
riany|part Of parts of this
o | i

1] | . i

o !

i
bwoi (2} o more

Ultangousiy lin
J Cbut sl oo whi:h

FMed an origing

I !
I

20, Strvivhlud Obligations.

|
THIE f"’F?DVlSH.‘.')NS OF ;
SRV TIHE 7 E_HMINI‘«'I ON OF CTHIES
the parlies
Shwiilien ahoue

INWITNESS wWiag rap Qf,
the: diiy 2l year fi

i
FUDERAL PRISON INDUSTRIES N,

., _ |
by 32‘“_{5{/&7{%}_ |

Nime LC. Borke 4

i benvcel Manaser |
freed Flonsy qe et gt
Vehic.ulse

o /m‘\'f”“’dﬂl

i
PARAGRAPHS|

| ’
4.6/ 6, 1 AND g SHALL

FEMENT. ;

f ﬁ

JNI[.‘_}E ﬂ.u'mmm‘nwz, NG,




